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Variability Hypothesis
	The variability hypothesis places men below human females in terms of intelligence level (Schultz & Sydney, 2009). The idea displayed is that a man is either at the very low or very high end of the bell curve in behavioural characteristics. An excellent example to show the greatness in the male variability is a study conducted by a team of the University of Lausanne; they found out that men are more likely than women to behave either highly selfishly or highly altruistically in social dilemma games. 
	To measure the extent of the variability effect, consideration of the cooperation theme should provide light in the debate of the variability hypothesis (Bolnick, Svanbäck & Araújo, 2007). Some of the causes of variation include tax compliance, voting, corruption, charitable giving and teamwork. Gender plays as an excellent potential predictor in the cooperation level of these and other similar situations. From the samples taken, the team found out that the men were more likely to contribute more or very little in the context of a game. Men are more likely to fall in the category of the free riders in that their main aim is to maximize their interest by minimizing the contributions they make. On the other hand, women were more likely to offer partial support and conditionally cooperate in a social dilemma.
	The reaction of the human male gender towards Covid-19 is a matter that has happened recently. Regulations and restrictions made by governments to reduce the spread of the virus have seen different compliance levels. Men, for instance, tend to be forced to abide by the rules that the governing bodies of other countries have set (Apicella & Barrett, 2016). Some restrictions include curfews, isolation and vaccines; gender compliance level has been at different levels. It is more evident that most human males abide by the rules to obey the rules and not protect their health. On the other hand, women find the rules helpful and have more compliance levels than men, and they abide by them because it's what they want and not the government. 
	Leta Hollingworth, an American Psychologist, attacked the variability hypothesis theoretically by stating that it had some defects that underlined the belief. He noted that it had not been empirically developed and that men were more anatomically viable than women. Even in cases of more significant anatomical variability were set, it would not necessarily mean that men were likely to have cognitive behaviors (Heine, 2015). According to Hollingworth, variability depends on what it is all about and is not significant in and of itself. There is, therefore, no difference in the variability of male and female infants, and the conclusion was that if variability favoured any gender, it had to be women.
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